






AGENDA ITEM:  8 c 
             DATE:  10/22/14 

SEQUOIA UNION HIGH SCHOOL DISTRICT 
Redwood City, California 94062 

 
TO: Board of Trustees DATE: October 22, 2014 
 
FROM: James Lianides,  SUBJECT: Personnel Recommendations 
 Superintendent  for October 22, 2014 
   Board Meeting  
 
Employment – Certificated 
NONE 

      
       
       
       
 
 
Notice of Termination-Certificated 
Rezvani Parvin W Teacher – Educations Specialist Retirement 1.0 fte 12/19/14 
       
 
 
 
 
Employment – Sequoia Adult Certificated 
NONE 
 
 
 
 
 
Notice of Terminations – Sequoia Adult Certificated 
NONE 
 
 
 
 
 
Approved Requests for Leave of Absence for the 2014-15 School Year 
Ortez-Galan Glenda E Guidance Counselor 100 % leave  1/06/15 – 6/05/15 Section 9.1.1-(A-6) 
 
 
 
 
 
 
 
 
 
 
 

________________________________________________ 
                                                                                     David Reilly, Assistant Superintendent 



                 AGENDA ITEM: 8 c 
DATE: 10/22/14 

SEQUOIA UNION HIGH SCHOOL DISTRICT 
Redwood City, California 94062 

 
TO: Board of Trustees DATE: October 22, 2014 
 
FROM: James Lianides,  SUBJECT: Personnel Recommendations 
 Superintendent  for October 10, 2014 
   Board Meeting 
 
 
Employment – Classified 
Adams Jason D Student Worker Student 0.5 fte 10/15/14 
Alvarez Angelica D Inclusion Aide Sub Temp 1.0 fte 09/04/14 
Belguith Amel D Inclusion Aide Sub Temp 1.0 fte 09/03/14 
Cardona Cynthia M Campus Security Aide Temp 0.5 fte 10/10/14 
Conomos Janice D Inclusion Aide Sub Temp 1.0 fte 09/05/14 
Cornejo Alfredo D Student Worker Student 0.5 fte 10/15/14 
Cortez Taku D Food Service Cashier Temp 0.5 fte 10/13/14 
Elliott Terri S Sr. Office Assistant Temp 1.0 fte 09/01/14 
Frank Victor D Inclusion Aide Sub Temp 1.0 fte 09/12/14 
Gallaty Maureen D Inclusion Aide Sub Temp 1.0 fte 09/22/14 
Garcia Lydia D Student Worker Student 0.5 fte 10/15/14 
Gomez Lorenzo M Campus Security Aide Temp 0.5 fte 10/10/14 
Gonzalez Angel D Student Worker Student 0.5 fte 10/16/14 
Hernandez Roxana W Inclusion Aide Temp 1.0 fte 10/15/14 
Lamb Jayson M Campus Security Aide Temp 0.5 fte 10/10/14 
Lease Jamie D Inclusion Aide Sub Temp 1.0 fte 09/18/14 
Lorenzo Valeria M IA II Probationary 1.0 fte 10/14/14 
McGuigan Lora D Student Worker Student 0.5 fte 10/13/14 
Mendez Bryant D Student Worker Student 0.5 fte 10/15/14 
Miralles Rosa M GIS/Secretary Temp 1.0 fte 10/08/14 
Miranda Christian D Student Worker Student 0.5 fte 10/15/14 
Mora Cabrera Juliana D IA II / Tutor Temp 0.5 fte 10/03/14 
Norton II Dwight D Student Worker Student 0.5 fte 10/13/14 
Rascon Linda R Office Assistant Temp 0.5 fte 09/22/14 
Reed Russell D IA II / Tutor Temp 0.5 fte 10/10/14 
Rodriguez Mario D Student Worker Student 0.5 fte 10/09/14 
Rodriguez Alvarez Luis S Student Worker Student 0.5 fte 08/01/14 
Shidler Laurie D Inclusion Aide Sub Temp 1.0 fte 09/08/14 
Simmons Rebecca C Student Worker Student 0.5 fte 10/01/14 
Simmons Tyler D Student Worker Student 0.5 fte 10/09/14 
Singh Paige S Sr. Office Assistant Temp 1.0 fte 09/01/14 
Sreedharan Roopa D Inclusion Aide Sub Temp 1.0 fte 09/09/14 
Torrico Everardo D Student Worker Student 0.5 fte 10/09/14 
Vazquez Oscar D Interpreter Temp 0.5 fte 09/01/14 
 
 
 
 
 
 



Notice of Terminations 
Leonhardt Marcia T Inclusion Aide Term 1.0 fte 10/08/14 
Vargas Jr. Rafael C Custodian Term 1.0 fte 10/10/14 
 
 
 
 
 
 
Employment – Adult School 
NONE       
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

________________________________________________ 
    David Reilly, Assistant Superintendent 























Common Core 
Implementation 
Update 

10/14/2014 



Overview 

Higher 

Fewer 

Clear 

10/14/2014 



Mathematics 
1. Make sense of problems and persevere in 

solving them 
2. Reason abstractly and quantitatively 
3. Construct viable arguments and critique the 

understanding of others 
4. Model with mathematics 
5. Use appropriate tools strategically 
6. Attend to precision 
7. Look for and make use of structure 
8. Look for and express regularity in repeated 

reasoning 
 10/14/2014 



Literacy and Writing 
College & career readiness standards in reading and 

writing, equally shared among ELA, social studies, 
science, and technical subjects. 

1. Aligned with college and work expectations 
2. Include rigorous content and application of 

knowledge through high-order skills 
3. Build upon strengths and lessons of current state 

standards 
4. Informed by top-performing countries so that all 

students are prepared to succeed in our global 
economy and society 

5. Evidence and/or research-based.  
 
10/14/2014 



Curriculum 
• Curriculum Development 

– Teacher-driven 
• Teachers are participating in the 

implementation timeline and creating of the 
curriculum 

– Teams 
• Instructional and Curricular Coaches are 

facilitating curricular teams 

10/14/2014 



Curriculum Cont. 
– Leadership Decisions 

• Subject Area Councils 
• Principals and District Leadership 

– Materials 
• Teacher-created or teacher-chosen (teams) 
• Focus on math and English right now 

 
 

10/14/2014 



ELA 2013 - 14 
• Less of a transition, the CC change for ELA is 

not what one teaches, but how one teaches it.  
Novels and non-fiction text still make up the 
curriculum   

• August 2013 - Teachers presented to colleagues 
about CCSS 

• October 2013 – Teacher representatives helped 
co-workers deconstruct the Standards 

• Spring 2014 - Representative 11th and 12th 
grade ELA teachers created common unit 
agreements and unit outlines for texts 

10/14/2014 



ELA 2014 - 15 
• Fall 2014 - 11th grade site lead teachers 

released 1 period to coordinate implementation 
of common unit at site, to create detailed plans 
and activities for the shared unit and to organize 
the creation of a second planned unit 

• - 12th grade teachers are being compensated 
through time sheets and release time to create 
detailed plans for common units (2 per site) 

10/14/2014 



ELA 2014 – 15 Cont. 
• October 2014 - Teachers attended a PD release 

day to focus on writing standards first 
differentiating the products of the three writing 
genres and then working collaboratively to 
reflect on and adapt writing lessons; sites 
worked to develop vertical alignment plans for 
writing at their sites 

10/14/2014 



ELA 2014 – 15 Cont. 
• 11th grade lead teachers identified key 'global 

standards' that 11th and 12th grade teachers will 
teach during every quarter 

• 9th and 10th grade teachers met to identify 
'global standards' that they will teach each 
quarter with common units during the 2015-16 
school year 

• 9th and 10th grade teachers compensated 
through release time and/or time sheet to create 
detailed units around two texts that will be taught 
at their sites at the same time during the 2015-
16 school year 

 10/14/2014 



Algebra 1  
Alg 1 CC transitional unit templates complete 

 
– 5 days PD in June, 2014 with approx. 30 teachers 

• PD on new tools: performance tasks for pre- and post- 
informative assessment, POM’s, Math Talks, and 
FAL’s 

• Included 2 days to complete pacing for first semester 
and lesson planning for 1st unit 

Trained in concept of scope and sequence for Alg 1 CC 
Completed templates for 1st semester 

– July through August:  
• 40 hours per site team to develop lessons for Unit 2 

through 4 
• Templates for Units 5 and 6 completed and Unit 7 will 

be done soon 10/14/2014 



Algebra 1 Cont. 
Alg 1 CC implementation 

      - All units have been shared with districts in our 
 math collaborative 

– The teaching of Unit 1 has been completed 
– The teaching of Unit 2 is now underway 
– Math Leads at each school 

• Holding weekly update meetings and adjusting 
pacing as necessary to accommodate assumptions 
concerning 8th grade CC exit competencies 

– CA SBAC Digital Library and interim assessments  
• Not available yet 
• We are waiting for state-developed benchmarks; if 

they are nor forthcoming, we will need to develop 
our own 

  
10/14/2014 



Algebra 1 Common Core Needs 
and Next Steps  

– Math Leads to collaborate on the following: 
• Progress on unit 3 and 4 to complete first 

semester 
• Prepare unit 5 and 6 pacing based on first 

semester experience 
• Resources and plans are shared but the 

overwhelming amount of work limits time to 
look at others’ work 

• Discussion on formative assessment tools 
should aim at actually redirecting instruction 
and adjusting pacing 

• Each site has 4 release days at their disposal 
but being out of the classroom is challenging 

  
10/14/2014 



Geometry Common Core 
Geo CC transitional unit templates 

 
– 1 template completed (during Spotlight) 
– Remaining 7 have been started 
– Geometry is looking at a possible adoption, 

due to higher caliber CC resources now 
becoming available.  

– Based on results of piloting, staff will be 
recommending a textbook for adopting or 
continuing work on our own units 

 
 10/14/2014 



Algebra 2 Common Core 
 

Alg 2 CC transitional unit templates 
 

– 1unit was completed (during Spotlight) 
– Of the remaining 5; 3 units have been started 
– These units have more and deeper content 
– Implementing the units is more complicated 
– Performance tasks, POM’s, FAL’s are not as 

available 
– Algebra II will look for a curriculum adoption, and 

will continue work on units if a higher caliber option 
is not available. 

 
10/14/2014 



Science 
Departments 

• Working on vertical alignment of skills 
throughout high school in science courses 

• Developing a plan and needs assessment 
for implementing CCSS at their site 

 
Next Generation Science Standards 

• Still waiting on state approval of standards 
• Science teachers continue learning 

– National Science Teachers Association 
Conference 

– Oakland Conference in October 
10/14/2014 



Social Studies 
No new standards on the horizon 
 
Literacy: 

• Integrating into the 9th grade World Studies 
Course 

• Working with History Social-Science Project 
at Berkeley 

 
All subject areas 

• Integrating literacy standards 
• Creating a vertical alignment of skills 9-12 

 
10/14/2014 



Instructional Strategies 
• Finishing work with World Language, P.E., and 

Electives 
• Creating a common instructional language that 

serves as a foundation for CCSS implementation 
Coaching  
• Transitions to research-based strategies for CCSS 

implementation 
• Most of the same strategies apply 

– Objectives 
– Lesson Sequence 
– Student Engagement (Collaboration! Students 

speaking and working together on projects) 
– More emphasis on good group work strategies and 

modeling of new skills 
 

10/14/2014 



Instructional Strategies Cont. 
• Coaching begins in 2015-2016 with Algebra I 

and English 11-12th 

– PLCs (professional learning communities) 
• Create cohorts by site (3-4 teachers) 
• Coaches will work with cohorts and offer 

support 
• Cohorts will engage in Lesson Study and 

peer observations 
 

 

10/14/2014 



Professional Development 
• After school seminars 

– Professional Development aligned to research-
based strategies and Common Core skills. 

• Release Days 
– ERWC 
– DII 
– Co-teaching Teacher Peer Observations 

(Instructional Rounds) 
• August and October PD days 

– August 14th: Technology and Common Core 
– October 6th: Subject Areas- Creating Common 

Core Lessons for all to access 
 

 

10/14/2014 



Technology 
• Chromebook Carts purchased at comprehensive 

school sites 
– One for each core area (two for Science) 

• At least one Chromebook cart at alternative sites 
(Redwood, Middle College, Independent Study) 

• All classrooms wired for two wireless access 
points (one installed - project to be completed 
December 2014) 

• Migration to Google Apps for Education with 
professional development targeted at technology 
use focused on common core state standards 

• Successful completion of Smarter Balanced Field 
Test, spring 2014 

 10/14/2014 



Technology Cont. 
• Addition of Educational Technology Specialist 

(Resource Teacher) with common core funding 
• All-Staff PD Day: August 14, 2014 focused on 

Google Apps and the Common Core 
 

10/14/2014 



Smarter Balanced 

Re-take option 

Optional Interim 
assessment  system—  

Summative assessment  
for accountability 

Last 12 weeks of year* 

DIGITAL CLEARINGHOUSE of formative tools, processes and exemplars; released items and tasks; 
model curriculum units; educator training; professional development tools and resources; scorer 
training modules; and teacher collaboration tools. 

Scope, sequence, number, and timing of interim assessments locally 
determined 

* Time windows may be adjusted based on results from the research agenda and 
final implementation decisions. 

Source:  http://www.ets.org 

Computer Adaptive 
Assessment and 
Performance Tasks 

PERFORMANCE 
TASKS 

•   Reading 
•   Writing 
•   Math 

END OF YEAR 
ADAPTIVE 

ASSESSMENT 

English Language Arts and Mathematics, Grades 3–8 and High School 
 

Computer Adaptive 
Assessment and 
Performance Tasks 

BEGINNING 
OF YEAR 

END  
OF YEAR 

INTERIM  ASSESSMENT INTERIM  ASSESSMENT 

  

Formative Assessments 

10/14/2014 



Smarter Balanced Cont. 
• All 11th graders tested April 2015 

– ELA & Mathematics 
– Computer Adaptive & Performance Task 

• Technology Readiness 
• Teacher Readiness 
• Student Readiness 
• Interim Assessments – Available January 2015 

– Created to measure what an 11th grader 
should know 

– Will not be adaptive 

10/14/2014 



Smarter Balanced Cont. 
– Two Types of Interim 

• Comprehensive Assessments (ICAs) 
• Interim Assessment Blocks (IABs) 

• Interim Comprehensive Assessments (ICAs) 
  Mirror the summative assessment and  measure 

preparation for April test 
• Interim Assessment Blocks (IABs) 
  Short, focused sets of topics 
  For example:  Linear functions; proofs;  circles; 

 reading literary texts; reading  technical texts 

10/14/2014 

   



Smarter Balanced Cont. 
• Interim Assessment Scoring 

– Students will receive a score 
– Test engine will score most questions 
– Constructed-response items and the 

performance task need to be hand scored  
• Interim assessments will not be mandated for 

2014 – 15 as their release will come very late, if 
at all.  

 

10/14/2014 



Communication 
• District Website  

– Resources for parents and teachers 
• PTSA 

– Visited all sites last year 
• PLC 

– Input from parents, students, teachers 
• For Teachers 

– District  
– Subject Area Councils  
– Departments 
– District Google Drive 
 

10/14/2014 



Budget 

2013 – 14 2014 – 15  
Staff 
Development and 
Collaboration 

$191,000 Staff 
Development,  
Collaboration, 
Curriculum, 
Possible Adoption 

$619,400 

Technology $434,000 Curricular Leads $183,600 
Consultants $13,600 Tech Lead $102,000 

Technology $125,000 
Total  $638,600.00  Total $1,030,000 

$1,668,600 – To be spent/encumbered by June 30, 2015 

10/14/2014 



Points to Ponder 
 

• Will the practice tests be available in a timely 
manner to be helpful in preparing students for 
Smarter Balanced later in the spring?  

• Once science and social studies have Common 
Core standards, will there be more Common 
Core money from the state for staff development 
and curriculum?  

• Will instructional materials in the future be text 
based, digitally based, or a hybrid? 

• As instruction moves towards being more 
digitally based, the digital divide will become a 
greater challenge 

 



 
PI Year 3 LEA Plan Evidence of Progress (2014–15) 

End-of-Year Submission: September 30, 2014 
Local Educational Agency:  Sequoia Union High School District     

Submitted by James Lianides 
 
 
 
1. Summarize the LEA Plan strategies and actions implemented during 2013–14, 

including a description of local evidence used to determine effective 
implementation. 

 
In the SUHSD-wide alignment of instruction with content standards in reading 

and math, we continued with the implementation of Direct Interactive Instruction (DII) 
and the coaching cycle (demonstration lessons, co-planning, co-teaching and follow 
up observations).  Our professional development department did this systematic 
process in-house, and by the end of the 2013-2014 school year 100% of the math 
and English teachers had been trained.  Furthermore, our records indicate that over 
the two year span (2012 - 2014), a total of 263 teachers (72 math, 66 English, 47 
science, 59 social science and 19 special education) participated in the two-day DII 
training and then completed the coaching cycle.  Evidence of the effectiveness of the 
training and implementations of the strategies were visible in the district-wide “walk-
throughs” conducted in the fall and spring.  For the walks, site and district 
administrators, along with instructional coaches, department chairs and content area 
teachers, spent time collaborating on a walk-through tool designed by the district 
instructional coaches that contained evidence of DII and other research-based 
strategies.  Site data was gathered and combined to look for district-wide trends, 
strengths and weaknesses that were then shared with site and district staff to inform 
focus for future professional development sessions.  

In staff development and professional collaboration, we focused on providing 
support that aligned with the Common Core standards, both in literacy and math.  In 
math, a total of 20 teachers participated in the Spotlight for Success Collaborative 
group, where they received 18 hours of professional development on common core 
practices and also collaborated in the development of Common Core units for 
Algebra I, Geometry, and Algebra II.  Furthermore, in preparation for the 2013-14 
school year, 10 teachers from our comprehensive high schools participated in the 
Silicon Valley Math Initiative.  To continue the support throughout the school year, 
the district hired a teacher on special assignment (.2 FTE) to function as the 
District’s Math Common Core Coach and coordinate and led CC Math Workshops 
for all math teachers.  In addition, in collaboration with the professional development 
department, he developed and lead the math sessions during SUHSD’s Summer 
Institute, which consisted of breakout sessions and unit development for Common 
Core Algebra 1.  As a result of this work, Algebra 1 teachers began the new school 
year implementing Common Core lessons.  In the spring of 2014, the District 
approved a release period for a lead teacher at each site to work in collaboration 



with a .4 math lead to oversee the implementation and assessment of the 2013-14 
work. 

To address access for students with learning differences, the district moved to an 
inclusion model, placing students with disabilities in the general education setting 
and providing them with supports to be successful in mainstream classes.  The 
District adopted a co-teaching model, teaming special ed. teachers with content area 
teachers, and more trainings for teachers about serving students with learning 
differences were incorporated into the District’s professional development calendar.  
Special Education topics were part of the district-wide afternoon professional 
development opportunities, as well as the start of the year New Teacher Institute, 
Summer Institutes and Welcome Back Professional Development days.   In addition, 
a Special Education SAC (Subject Area Council) was established and included site 
representatives such as department chairs, administrative vice principals, 
psychologists, and district-staff.  The council met monthly to discuss and monitor 
student progress.  Furthermore, processes were put in place District-wide to support 
sites in the area of annual reviews of Individual Education Plans (IEPs) and staff 
training was provided on IEP documents.   

To increase student and teacher access to technology for learning, a Director of 
Technology and Information Services was recruited and hired.  Over the course of 
the 2013-14 school year, technology seminars were added to the District’s 
professional development calendar. A total of 8 sessions were provided during after 
school hours for teachers to learn or enhance their understanding of Smartboards, 
Google Apps, Evernote, Google Forms, and other technology sessions such as 
Google and the Common Core.  These sessions were also offered a second time 
during the 2013 Summer Institute.   

The District’s DELAC continued to have some of the highest parent participation 
in the District.  DELAC’s work to educate and empower parents of second language 
learners led to hundreds of parents completing parent education series about how to 
support their high school student(s) for academic success. 

Staff, parent and community involvement also increased throughout the 2013-14 
school year as we worked to implement Common Core.  This was in part due to the 
establishment of the Common Core PLC which consisted of administrators, teaches, 
students and parents.  This group met quarterly to discuss common core 
implementation plans and/or updates, as well as gather input from the community.  
This group identified areas of need and also discussed possible next steps.   

 
  



 
2. Analyze the 2013–14 LEA performance on summative assessment data, 

including a description of progress towards student performance goals in 
ELA and mathematics.   

 
     In 2013-14, the State discontinued the STAR program.  California Standards 
Tests (CST) was not offered and the Academic Performance Index (API) was 
dissolved.  While Smarter Balanced tests were given to all 11th

The State encouraged districts to begin transitioning to the Common Core State 
Standards (CCSS) last year, and as a result, SUHSD abandoned CST-based 
benchmark assessments and focused on equipping teachers with the tools 
necessary to provide strong CCSS.  The only summative assessment data to 
measure progress was CELDT and CAHSEE.  Below is an analysis of how students 
performed on these measures.  

 graders, student 
results were never released. 

In the area of English Language Learner Growth, as demonstrated by CELDT 
improvement: SUHSD had 737 ELs with paired CELDT scores from 2012-13 and 
2013-14.  Among those who scored “Early Advanced” or “Advanced” in 2012-13, 
79% maintained or increased a level in 2013-14.  Among students who scored 
“Intermediate” in 2012-13, 41% rose a level or more in 2013-14 scores.  Of the 
students who scored “Beginning” in 2012-13, 47% rose a level or more in their 2013-
14 scores.   

The District did not meet our targeted AMAO 1 goal of 59%, showing no 
improvement over the prior year’s 57.8%.  Over the past 3 years, SUHSD has met 
each AMAO 2 – 5 years or more cohort target.  Each year, since 2010-11, there has 
been steady and consistent growth.  Over the past 4 years, long term ELs have 
made an 8.6% gain.  

Since 2008-09, SUHSD has not met all of the 30 to 33 targets required by AYP 
each year.  Like many other Districts, SUHSD is challenged to have every subgroup 
meet both the math and English expectations.  Consequently, the District has 
remained with the designated PI status for seven years.  

In 2013-14, the District met participation criteria both overall and in each 
subgroup, but struggled to meet this year’s benchmarks for proficient and advanced 
students. 

 While meeting the CAHSEE’s 380 proficient cut-off score has been daunting, 
SUHSD has seen a steady increase in first-time passing rate at the 350 score.  In 
2014, 85% passed ELA and 89% passed math.  In 2013-14, 3.2% more 
Hispanic/Latinos tested proficient or advanced in math than had in 2012-13.   

 
 

3. Provide evidence of annual communication with the local governing board 
regarding the implementation of LEA Plan strategies and actions, and the 



progress towards student performance goals in the Plan. Note: additional 
documents may be uploaded and attached in the “Associated Documents” 
section of the item. 

The Sequoia Union High School District Board of Trustees will hear a report 
on the PI Year III End-of-Year-Progress at its October 22, 2014 meeting. 
 

 
      



+ 

Local Education Agency 
2013 - 14 
Evidence of Progress 



+ 2013 -14 Strategies 

■ Direct Interactive Instruction 
 
■ Common Core Implementation  
 
■ Special Education Inclusion Model 
 
■ Student Support Sections 
 
■ Parent Participation 

 



+ DII and the Coaching Cycle   
 

■ 100% of English and math teachers trained 

■ In addition, 47 science teachers, 59 social science 
teachers and 19 special ed. Teacher also completed 
the training and coaching cycle. 

■ Fall and spring walk-throughs used a walk-through 
tool to track evidence of DII and other research 
strategies.  Site data was gathered and combined to 
look for district-wide trends to steer ongoing 
professional development. 

 



+ Common Core Implementation   
 

■ Professional development focused on providing 
support that aligned with Common Core standards, 
both in literacy and in math. 

■ 20 teachers participated in the Spotlight for Success 
Collaborative, receiving 18 hours of training and then 
collaborating on the development of Common Core 
units for algebra I, geometry and algebra II. 

■ 10 teacher participated in the Silicon Valley Math 
Initiative. 

■ A District and site lead teachers for math and ELA 
led District work on Common Core unit development 
to be put in place for the 2014 -15 school year. 



+ Special Education Inclusion Model  

■ Co-teaching model adopted, pairing special ed. 
teachers with content area specialist to support 
special education students in mainstream classes. 

■ District wide professional development included 
trainings on co-teaching. 

■ A Special Education Subject Area Council included 
site and district representatives to track student 
progress and program implementation. 

■ Processes were put in place District-wide to support 
sites in the area of annual reviews on IEPs and staff 
training was provided on IEP documents. 

 



+ 
Student Support Sections 

■The District provided 18.8  in Program Improvement 
sections to give support to struggling students in 
ELA and math. 
■Woodside and Carlmont each had a section of 
BUILD; Sequoia had two sections. 
■CESAR monies provided two additional full time 
certificated staff members at both of the District’s 
Title I comprehensive high schools. 
■Two AVID support classes per grade level were in 
place at each high school. 

 



+ Parent Participation 
■ DELAC continued to have some of the highest parent  
participation rates in the District. 

■ Thanks to DELAC’s work to educate and empower 
parents of second language learners, 754 parents 
attended the COMPASS parent education series to learn 
how to help their student successfully transition to high 
school; during the school year, 2,567 parents attended the 
education series about how to support their high school 
student(s) for academic success.   

■ Formed to support the work of Common Core 
implementation, the Common Core Personalized Learning 
Community was formed.  Consisting of teachers, 
administrators, students and parents, the group met 
quarterly to discuss Common Core implementation and 
updates. 

 



+ LEA Performance on Summative 
Assessments  
■ In 2013 – 14, the State discontinued the STAR 

program.  California State Standards Tests (CST) 
was not offered and the Academic Performance 
Index (API) was dissolved.  While Smarter Balanced 
tests were given to all 11th graders, student results 
were never released.   

■ The State encouraged districts to begin transitioning 
to the Common Core State Standards (CCSS) last 
year, and as a result, SUHSD abandoned CST 
based benchmark assessments and focused on 
equipping teachers with the tools necessary to 
provide strong CCSS materials.  The only 
summative assessment data to measure progress 

    



+ 
CELDT Results 
■ SUHSD had 737 ELs with paired CELDT scores 

from 2012-13 and 2013-14.   
■ Among those who scored “Early Advanced” or 

“Advanced” in 2012-13, 79% maintained or 
increased a level in 2013-14.  

■ Among students who scored “Intermediate” in 
2012-13, 41% rose a level or more in 2013-14 
scores.  

■ Of the students who scored “Beginning” in 2012-
13, 47% rose a level or more in their 2013-14 
scores.  

■ While the “Five years or more” cohort of students 
met the expected federal targets, the “Less than 5 
years” cohort of students did not. 

 



+ 
CAHSEE Results 

While meeting the CAHSEE’s 380 proficient cut-off 
score has been daunting, SUHSD has seen a steady 
increase in first-time passing rate at the 350 score.  
For the 2013-14 school year: 
 
■ 85% of the 10th grade students passed ELA  
■ 89% of the 10th grade students passed math  
■ 66% of the 10th grade students scored proficient or 

advanced  in ELA  
■ 72% of the 10th grade students scored proficient or 

advanced in math 
■ The percent of students scoring proficient or 

advanced in math increased by 3.2% from the 
2012 13 to 2013 14 school year  



+ 
Points to Ponder 

● Since students test out of CELDT, looking at 
CELDT progress is like looking at CST data 
without your students who scored advanced. 

● How can we better align the LEA plan with LCAP 
and the District Dashboard?   

● Should tenth grade CAHSEE progress be added to 
the Dashboard?   



1 

 

Sequoia Union HSD 
Board Policy 
BP 3513.3 Business and Non-instructional Operations 
 

Tobacco-Free Schools  
 
The Board of Trustees recognizes that the health hazards associated with smoking and the use of 
tobacco products, including the breathing of second-hand smoke, are inconsistent with its goal to 
provide a healthy environment for students and staff. Employees are encouraged to serve as models 
for good health practices that are consistent with the District's instructional programs. 

(cf. 3514 - Environmental Safety) 

(cf. 4159/4259/4359 - Employee Assistance Programs) 

(cf. 5030 - Student Wellness) 

(cf. 5131.62 - Tobacco) 

(cf. 5141.23 - Asthma Management) 

(cf. 6142.8 - Comprehensive Health Education) 

(cf. 6143 - Courses of Study) 

In accordance with state and federal law, smoking is prohibited in all district buildings and grounds, 
and vehicles. (20 USC 6083, Labor Code 6404.5) 

The Board further prohibits the use of tobacco products or nicotine, including but not limited to, 
cigarettes, cigars, smokeless tobacco, snuff, chew, betel and clove cigarette, at all times on district 
grounds. This prohibition also applies to electronic nicotine delivery systems, such as electronic 
cigarettes, electronic hookahs, and other vapor emitting devices, with or without nicotine content, 
that mimic the use of tobacco products at any time. 

This prohibition applies to all employees, students and visitors at any activity or athletic event on 
property owned, leased or rented by or from the District. 

This prohibition shall also apply to school-sponsored events held off of district property. These 
activities would include, but not be limited to, field trips, athletic events, and dances. It also applies 
to all meetings, events, and activities sponsored by community groups held in District facilities. 

The Superintendent or designee shall inform students, parents/guardians, employees and the public 
about this policy and related procedures. 

(cf. 4118 - Suspension/Disciplinary Action) 
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(cf. 4218 - Dismissal/Suspension/Disciplinary Action) 

(cf. 5144.1 - Suspension and Expulsion/Due Process) 

Signs prohibiting the use of tobacco shall be prominently displayed at all entrances to school 
property. 

The Superintendent or designee shall maintain a list of clinics and other resources which may assist 
individuals who wish to stop using tobacco products. 

(cf. 4159/4259/4359 - Employee Assistance Programs) 

The following policies and regulations are related to personnel: 3513.3, 3515, 3542, 3543, 5145.7. 

Legal Reference: 

EDUCATION CODE 

48900 Grounds for suspension/expulsion 

48901 Prohibition against tobacco use by students 

HEALTH AND SAFETY CODE 

39002 Control of air pollution from nonvehicular sources 

104350-104495 Tobacco use prevention, especially: 

104495 Prohibition of smoking and tobacco waste on playgrounds 

119405 Unlawful to sell or furnish electronic cigarettes to minors 

LABOR CODE 

3300 Employer, definition 

6304 Safe and healthful workplace 

6404.5 Occupational safety and health; use of tobacco products 

UNITED STATES CODE, TITLE 20 

6083 Nonsmoking policy for children's services 

7100-7117 Safe and Drug Free Schools and Communities Act 

CODE OF FEDERAL REGULATIONS, TITLE 21 
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1140.1-1140.34 Unlawful sale of cigarettes and smokeless tobacco to minors 

PERB RULINGS 

Eureka Teachers Assn. v. Eureka City School District (1992) PERB Order #955 (16 PERC 23168) 

CSEA #506 and Associated Teachers of Metropolitan Riverside v. Riverside Unified School District 
(1989) PERB Order #750 (13 PERC 20147) 

Management Resources: 

WEB SITES 

California Department of Education, Alcohol, Tobacco and Other Drug 
Prevention:http://www.cde.ca.gov/ls/he/at 

California Department of Education, Tobacco-Free School District 
Certification:http://www.cde.ca.gov/ls/he/at/tobaccofreecert.asp">http://www.cde.ca.gov/ls/he/at">ht
tp://www.cde.ca.gov/ls/he/at/tobaccofreecert.asp 

California Department of Public Health, Tobacco Control: http://www.cdph.ca.gov/programs/tobacco 

Occupational Safety and Health Standards Board:http://www.dir.ca.gov/OSHSB/oshsb.html 

U.S. Environmental Protection Agency: http://www.epa.gov 

Policy SEQUOIA UNION HIGH SCHOOL DISTRICT 

adopted: December 10, 1997 Redwood City, California 

revised: February 15, 2012 

 

AR  3513.3  Business and Noninstructional Operations 

Tobacco-Free Schools   

Employee Notifications 

The Superintendent or designee shall notify employees of the District's tobacco-free schools policy. 
The notification shall also inform them of: 

1. Their need to abide by district policy as a condition of employment. 

2. The dangers of tobacco use in the workplace, including its threat to the health and safety of 
employees, students and the public. 
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3. Available resources which may help employees stop using tobacco. 

4. Possible disciplinary actions in accordance with Board policy, state law and applicable collective 
bargaining agreements. 

Enforcement of the policy will be as follows: 

1. Students - Students who violate the policy will be dealt with in accordance with Board Policy 
5131.62. 

2. Staff - Staff who violate the policy will be dealt with in accordance with Board Policy. 

3. Community - Community members who are using tobacco products, those used through electronic 
delivery systems, or those that mimic the use of tobacco products on district property during school-
sponsored events shall be asked to refrain from doing so. If individuals fail to comply with the 
request, a school administrator or supervisory personnel responsible for the event should be notified. 
That person(s) shall make a decision regarding further action which may include a directive to the 
violator to leave campus. If deemed necessary, the local law enforcement agency may be called upon 
to assist with enforcement of this policy. 

4. Community groups who use district facilities are expected to enforce this policy. Failure to do so 
will result in revocation of the group's permit to use the facility. 

5. If the person repeatedly violates the tobacco-free schools policy, the Superintendent or designee 
may prohibit him/her from entering district property for a specified period of time. 

(cf. 3515.2 - Disruptions) 

Regulation SEQUOIA UNION HIGH SCHOOL DISTRICT 

Approved:  December 10, 1997 Redwood City, California 
Revised:  October 15, 2014 
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